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The absence of an agreement of coop-
eration between the U5, government and
FURATOM (Furopean Atomic Energy
Community} would be detrimendal to glo-
bal nonproliferation, according to William
H. Timbers, Jv.

Timbers, President and CEQ of the
United Siztes Eonrichment Corporation,
testified before the Commities on Energy
and Natural Resources of the United States
Senate on September 29 at a hearing on the
extension of the 1.8« EURATOM agree-
ment {or cooperation.

The FURATOM agreement is part of a
vital framework of cooperative efforts that
form the basis of international safeguards
against the spread of nuclear arms, Tim-
bers said. He added thai the exiension of
this agrecment is  especially crucial {o
nations that have different views on spent
fuel reprocessing because it provides comm
mon ground for dislogue and understand-
ing.

In addition to having a damaging eifect
on global nonproliferation, Timbers indi-
cated that ihe economic impact on USEC
of a failure 1o conclude a new U.S.-
EURATOM agreement would be
significant...sales losses for USEC could
approach $2 billion over the next 10 years
an estimate based on a loss of existing sales

commitments and new sales opportunities.

The lapse of the agreement would also
place in jevpardy our sales to the Asian
market, pointed out Timbers, which cor-
rently contribute nearly $500 million to the
1.5, balance of irade, with 3400 million
corming from Japan.

Although Japan is not a member of
FURATOM, it would be affected by the
fapse of the U S -FURATOM agrecinent
because it sends its U.S -supplied fuel 1o
Europe for reprocessing. UndertheMuclear
Non-Proliferation Act of 1978, U.5.-sup-
phied fuel cannot be shipped to a third
country for reprocessing without an agree-
ment for cooperation between the ULS. and
that country.

Failure to renegotiate the EURATOM
agreement would andermine a quarter cen-
tury of trast and cooperation between the
rniied States and Japan on nuclear mat-
ters, stated Timbers.

Timbers added that the approach pro-
posed by the State Department long-term
programinatic consent of certain activities
such as reprocessing by EURATOM mem-
bersisreasonable. This approach can serve
toadvanceour collective goal {orthe United
States to be viewed as a prediciable and
reliable pariner for peaceful nuclear coop-
eration.

On Septesmber 29, the Commiliee on Energy and Natural Resources of the United Staies Senate held o hearing
onihe extension of the U.5.- EURATOM Agreement for Cooperation. Testifying before the committee were: (lefi
to right) Charies B. Curtis, Under Secretary of the LS. Department of Energy; Fred McGoldrick, Deputy
Director of the Bureay of Political-Miliiary Affairs of the U.S, Departmient of State; and Williom H. Timbers, Jr.,
President and Chief Execuiive Officer of the United Stafes Enrichment Corporation, Bethesda, Md,

JARPC visits Paducal

Farlier in the fall, Kivoyuki Takezaki {eenter), Generol Manager of the Purchasing and Contract Depariment
for the Japan Atomic Power Company (JAPC), was the honored guest during a tour of the Paducah plant. Also
pictured are Elgine Vallefos and Dr, Robert Hobson of USEC 's Asian Branch, along with Toshimichi Sato and
Tekanao Niskimolo also with JAPC, and gentlemen represesting Mitsubishi and Mitssi trading companies.
USEC supplies envichment services for JAPC s shree nuclear recctors.
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Editor s Note: Efforts ave wnderwey within the United
States farichment Corporation, under the direction
of Hal Shelton, USEC s Chief Financial Officer, o
prepave a privatization plan for submission to the

President and Congress in 1995, Privatization, if

approved, will change the way USEC does business in
the yedirs fo come. This is the fivstin a series of arvicles
thorwill sppear in Uranium Enrichment News explor-
ing USEC s plans for privatization.

Background

The Energy Policy Act of 1992 esiab-
lished USEC as 2 goveninment corporation
to tale over certain operations of the De-
partment of Energy’s craninm ensichmerst
program on July I, 1993, The establish-
mert of USEC was intended to be the first
step toward full privatization,

The At requires USEC to submiia plan
for privatization to the President and Con-
gress within two years of the transition
date. According to Shelton, the plan will
require presidential approval, congressional
support and investor acceptance before
{I5HC can become a privale enterprise.

Bifferent Forms of Privatization

What is privatization? Simply pot, pri-
vatization mvolves ihe transfer of owner-
ship of 2 public eaferprise to the private
sector. Ifthe govermment’s ownership inan

enterprise is through stock--as in the case
of USEC--then there are 2 womber of ways
the business or activity can be privatized.
Hexe are some possible ways:

Sale of stock: The sale can be either
privately negotiated or it can be publicly
offered.

~Privaicly negotizted sake of stock: It
is possiblethat oneor several investors may

be inferested in acquiring ownership of

USEC by purchasing its stock. Tn this case,
a broker would act as an intermediary
between the buyer(s) and the seller (the
U.S. Treasury) 10 work out mutually ac-
ceptableterms. Example:In 1984 the Chev-
ron Corporation bought Gulf Gil’s stock at
$80 per share for $13.3 billion,

-Public sale of stock: The U8, Trea-
sory owns 30 million shares of USEC
stock, IFUSEC were sold to the public, the
stock would be available io any potential
investor on the open market and its price
would be determined by supply and de-
mand. All proceeds from the sale would be
retained by the U8, Treasury since it is the
sole stockholder. Exaraple: A poblic stock
offering wasthe method used tosell Conrail
in 1987, Arthat time, the saleof 58,750,000

Paducak

Paducab’s Chapter of
the Nattonal Manspgement
Association recently held
a successful membership
drive and picaic. Mem-
bers chose an attractive
weoded site along the
plantentrance roadfor the
gvent. Uflicers said they
Doped the activity would
fet more prople know
about the orpanization and
its plans to be a positive
intluencefor change atthe

plant.
The theme of the mem-
berghip  drive was

““Bharpen Your Saw,”
one of the seven habits for
success advocated by
famed author, Siephen
Covey. Covey suggesis
people should devote tims
and energy (o things tha
make them better people,
thus “‘sharpening the
saw.”” NMA likewise en-
courages its members 1o
take part in a variety of
development activitics that enhance their
personal and professional skills,

Guests enjoyed music, food and discus-
siox of the many learming opportunities
grailable to MMA members, Sharon Hagan
and Russell Thomas wen door prizes.

Portemonth

O Tussday, October 18, Portsmouth’s
chapter of the National Management Asso-
ciation (NMA) received its charter from
Executive Vice President Tom LaPaze at
the Charter Night Dineer in Chillicothe.
Officers and menmbers of the Board of
PHrectors were also installed at the cer-
emarry, The Board of Directors consists of

Paducah Plant Marnager Steve Polsion presented the plant’s National
Management Association chapter with its official charter recently, The
charter indicates that the new chapter has completed all the national N4
requivements to be officially recognized as a member chapter, There are
&4 charter menibers.
programs for management development. Dr. John Dew, president of the
Paducah NMA Chapter, and manager of the plant's Continnous fmprove.
menl program, accepls the award from Steve Polsion.

The chaprer sponsors a variety of educational

Chairman Terry Hammond, Dale Allen,
John Shoemuker, Don Ferryman and
Bonnie Rumble, The officers are Bill
Strunde, President; Frank Bullock, Vice
President; Jim Harris, Secretary, and Sonia
Singh, Tressurer. MMUS President: W.E,
Fields spoke at the dinmer about the impor-
tance of the NMA organization to the
averall goals of the Porismouth facility.
There are 60 charter members, and new
members are always welcome (o join the
NMA. Hyou are interested, contact Sonia
Singh atext. 2169 or one of the other NRMA
officers.

sharesof sock netied the government $1.65
billion.

Berger: A merger involves the con-
sotidation of two or more firms. Usually, in
a merger, the stock of both companies is
replaced with the stock of 2 new third
enfity. Example: Lockbeed and Martin
Marictta is merging to form 2 new com-
pary--Lockhesd Martin, Tn USEC s case,
since the Treasury 1% not interested in ve-

plactng USEC stockowith company x stock,
a merger is not likely to ooour,

Acquisition: An acquiring firm may
bay some or all of the assets and Habilities
of another firm at 3 negotisted price and
moorporate these Indo its balance sheet
without any stock transaction taking place.
Example: Texaco's $10.1 billion acquisi-
ton of Getty Oil in 1984
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The WNRC Assessment Process

To support the ambitious schedule for
certification of the gaseous diffusion plants
(DR by October 1995, the Nuclear Regu-
tatory Commission {NRC) hasdeveloped a
plan g conduct an integrated assessment of
the Gz for all functional areas refes-
enced in 10 CFR Part 76, *“Certification of
Gaseous Diffosion Plants”” These pre-
application assessments are intended to
help WRC obtain the information needed
for them to; 1) guickly review our certifi-
cation applications, 2} participate in public
meetings in Jone 1995, and 3) make a
certification decision by Goobier 1995,

A Joint Assessment Commitiee (JAC),
composed of managers from NRC Region
I in Chicago, I, and NRC Headquariers
in Rockville, Md., will coordinate and ap-
prove the assessment activities. The pre-
certification phase of the assessment con-
sists of teams of NRC personmel which
hegan visiting the GDPs in mid-October
1994 and will continue until April 1993,
when USEC’s Application for Certifica-
tion and initial Compliance Plan are due
for submitial to NRC.

In addition to these teams, the resident
inspectors at each site will be performing
restdent observations and issuing reporis
prior to October 1993 when NRC becomes
our regulator, Draring the assessment pe-
ried, safety findings will be handled in
accordance with the Memorandum of Un-
derstanding (MOU} between NRC and
DOE, who is our current vegulator. The
obseivers will be assessing our present
implerendation of the programs and plans
that are contatnied as functional areas in 10
CFR Par( 76,

The functional areas that will be as-
sessed are facility operations, nuclear criti-
cality safety, safepuards and security, main-
tenanoce, radiation protection, radiation
waste mmanagement, transportation, snvi-
ronmental protection, Materkal Control and
Accountability, emergency preparedness,
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fire protection, chemical safety, manage-
ment controls, quality assurance, self-ag-
sessment, raming and gualifications, pro-
cedures, and configuration control,

The NRC assessors will be looldng at
organizational poals and objectives together
with how they are implemented and under-
stood at all levels of the organization; the
level of understanding by all personnel
regarding nuclear safety; the involvement
of senior management in the day-to-day
operation of the plants; the effectiveness of
ihe safety review commitiees, and the probe
lem-solving process.

The cbservations by the teams of asses-
sors will be integrated into the observation
reporis issucd by the Senior Resident In-
spectors. The cbservation reports should
be issued about every six weeks, The JAC
will be performing an overall evaluation of
each functional area, based upon the obser-
vations.

Toprepare for ihese assessments, we are
condacting a series of ‘‘red reviews™ on
the sections of the certification application.
A “‘red veview” 15 an interdisciplinary
review by experts not directly involved in
the application preparation process. Those
sections that are ready will be put through
the “‘red review,”” and then we will notify
NRC of our readiness for its assessment
team relajed (o that functional area. Inthis
way, we hope to align owr preparation
activities with NRLC's review activides.

The regulation of the GDP facilities is
new to NRC. By starting the assessment
period now, NEC will have time tobecome
farpiliar with us and note any concerns
before the application for certification is
cosnplete. We, in torn, have the opportu-
nity to becoms more familiar with NRC
and how it does business before it becomes
our vegulator,

Cell-ebration at Portsmounth

CnNovember 17, USEC and M US employees at Portsmauth enjoyed a steak dinner--cooked over an opengrill
and served by members of managemeni--fo “cell-ebrale’ the plant meeting its cell recovery program fergei.
Above, GaryMedukas, Department Manager, Health Physics, and Jim Areelme, Division Manoger, Chemical,
Unilizies, and Power Operation, prepare o put more steaks os the grill,

The spare transformer moved fromK-25 in Oak Ridge is eased into place in one of Paducal s switchyards, The
transformer weighs 238,000 pownds. The transforiner was shipped to Paducoh by roil then transferred from
the special rail car o a truck for ity trip to the switchyard, Subeomraciors handled the transfer with the help

of veveral plant work groups.

er

Paducah recently made its electrical
support system more reliable in a
cast-cifective way by bringing In a trans-
former and twooil cironitbreakers surplosed
from the closed K25 endchment plant in
Oak Ridpe,

This was a real win-win for both facili-
ties. Paducah obtained reliable spare paris
and K-35 redaced the cost of disposing of
this equipment,

The equipment transfer was (eamwork
atits best, according o Ron Tavlor, Powar
{rperations Departioent Manager. Inspite
of the complexity of the project and the
many different groups at Paducah, Posige
mouth and Oak Ridge involved, te entire
move was completed without a single
first-aid ingury and right on schedule.

“Welooked at the equipinent and knew
we weoudd like 1o bave i, Taylor said, He
explained that many of Paducah’s 35 trans-
formmers are 45 vears old and whole they
havebeenextrenicly relisble, some fadlures
are unavoidable. The relatively now K25
transformer was purchased in 1980, This
transformer was operated oy approximaiely
thres years, A similar transformer pur-
chased today would cost around 31 mithion,
Taylor said. The two oil cirenit breakers
would probably cost around $306,000 if
purchased today. The only cosis associated
with the surplus cquipment are shipping
and handhing.

Portsmiouth’ s Porchasing Groun, includ-
ing Purchasing Superintendent Doug
Axnett, Supervisor Fadith Mahoney and
Bever Dave Stitt were instruspents! in get-
ting the job done, Taylor said, ““This was
a majoy task becavse of the magnitude of
the eguipment rather than the amourd of
money involved,”” S5ttt suid. Purchasing
let the bids then developed purchase orders
for the moving and setup contract. "fwas

a real pleasure working with them, they
wers very professionat,” Tayvior said,

The move involved dismantling the
eguipment at K-23, shipping it to Paducah
by rail, then reassombling it at the Padocalk
plart site.  The same subcontracior was
involved with the tear-down and the
reassemnbly,

Westinghouse was awarded the bid to
move the equipment then emploved sub-
coriractors o complete the work, Dariel
Butz, Sales/Applications Bngineer for
Westinghouse Blecwric said the job went
exceptionally well, There was the proper
equipment available and the interface be-
toveen plant people and coutractor staff
went very smmoothly, Butz explaiped, By
eryibing went smoothly because of ihe
clear communication and becanss the
Paducal people were on tog of things,”
Bruiz said.

Lorn Honey, Engineering Support, CUP
Division, said preparation was imporiant.
“We sat down and tried to identify every
playes before they came onsite. People in
the plant worked well with us orwe wouldn 't
hurve been able to succesd. That's saving a
fot, considering the nomber of crafls in-
velved,”” Honey satd,

Paducal work groups involved include
Fietd Maintenance, Electrical Maintensance,
Tratning, Industrial Safety, Industrial Hy-
giene, Fire Protection, Secority, Tratfic,
Health Physics, Material Handling, Power
Operations and the FOCT escorts,

The iransformer and ol cirouit breakers
are now “in process’ spares, ready o go
ordine with only minimal setup should they
be noeded.

““Without 2 high level of commitnent,
this would never have sucoseded,”” Taylor
said.
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What iz » High-Performauce Work Team?

A High-Performance Work Team
(HPWT) is a group of people sharing an
inierest in a common work process. They
may be people who work together,
side-by-side, every day, or they may only
see each other when their team pets to-
gether 1o address issues relevant o the
feanm.

What is the purpose of an HOWT?

Each team must have a charter that
defines its purpose. The charter should
state what the ieam is fo accomplish, its
boundaries, and the members of the team.
HPWTs exist to make confinuous improve-
ment (o some process. The process may be
a task done every day by a group, or it may
be a task performed throughont the com-
pany by many people. Each team memnber
miust be a stakeholder in some aspect of the
process on which the team is focused.

Responsibilities of the Chair

“ach HPWT will have a person te chair
the team.  Some tearms will have co-chairs
if they invoive both salaried and hourly
people. The duties of the chair(s} is o set
up and lead meelings, assure that action
plans are developed and executed, provide
minutes of actions {o wmion and manage-
ment coordinators, and report progress to
the Total Quality Management sieering
commiftes which chariered the HPWT.

Team Members® responsibilities

Fach HPWT member has been selected
{0 serve on the team in order (o bring some
kmowledge, experience, or point of view to
the team, Fvery team member isvitalto the
gverall successof the team. Itisthe respoi-
sibility of each team member (e be present
for meetings, to participate in discugsions,
1o coflect data, to develop and assess plans,
and to carry ouf the mission of the HPWT,

Bovndary Conditions

Each HPWT will have boundaries
established in fis charter, The team must

stay within its boundaries, which may in-
clude issues such as budget, procedures,
healith, safety, environmendal, and contrac-
paaf Emits] people resources, or schedule.
The HPWT is cmpowered to make any
necessary decisions thai fall within its
boundaries.
Tweo-site teams

HPWTs that are two-site {cams have
members from Portsmouth, Paducah, and
often from Martin Marietta Utility Ser-
vices, Inc., ceniral staff. These teams must
select a chair and make a special efiort to
meet by telephone conference, video con-
ference, or by site visits. Two-site HFWTs
are chartered (0 address major concerns o
the company and will be expected to report
on their progress (0 senior management.

Joiet Union-Management HPWTs

When a HPWT includes members of a
bargaining wnit, there will be an egual
npmber of hoorly and salaried people on
the team. Salaried team members will be
appointed by management. Hourly team
members will be appointed by the appro-
priate union leadership.

Tools awd resources

Eacl HPW'T has a mission to conting-
ously improve some process. Theieam will
need to dreaw on many skills, soch as Situ-
ation Appraisal, statistical process cordrol,
tiowcharting, canse and effect diagrams,
group decision making, problem analysis,
and poteniial problem analysis. Teams
should seck assistance from facilitatlors
and seek training as they deem appropriate,

What is a Preject Team?

A Project Team is a group of people
chartered to work 2 specific issue over a
short amount of tme. Usoally, they are
tasked to improve a specific process or (o
solve a specific problem.

{Continmed on page 12)

Paducah Team of the Month honors for December also went to this team from the Inspection Department of the
Cuality Assurance Division, The feam is led by Shag Shaughnessy and its members include Charlie Beal, Dan
Brown, Donnie Buchanan, Phillip Dae, Bob Fulion, Randy Holmes, Junior Humphrey and Terrell Whitis. The
fteaim conducted o thorough walkdown of all cascade safety system rupture discs over a three-week period. The
goal of this walkdown was to document the actual configuration of the rupture discs and/or relief valves ai over
400 separate locations. The inspectors worked this job in an expeditions manner, during the hottest fime of the
year on condensor platforms which are well above the cell floors in the cascade buildings, while continuing to
provide support te a variefy of competing production and project-related demands.

A Porismouth team of four people (nof pictured) were recognized in November for providing inplace
technology for cleaning compressor vented cavigy lines of deposits, This facilitated the remurn of eight
cells o service approximately three months seoner than would have oiherwise buen possible. Team
mentbers were Keith Ranks, Jokn Hamer, Dave Richter, and Dex Wolfe,

Paducab's November Team of the Month

FPuaducah's November Team of the Month was a Facility Services Capital Mechanical Crew, made up of Mike
Bailey, Gene Brown, Terry Burnett, Brad Stigall and Joe Koneriarnn, supervised by Darryl Bentson, The group
was nomiinated for their work installing freezer sublimers in the cascade. They exemplify empowerment,
teamwork and pride in one’s work, This team is known for geiiing the job done right and on time, in spite of the
intense heat and darkness that go along with installing equipment inside cell housings. Freezer sublimers allow
the plant io make use of low-cost nonfirm electricity, and are therefore very fmportari to our cost reduction
efforts.

This feam was one of twe fearis recogrized in November with a Team of the Monih Award at Perismouth. They
were honored by Plant Manoger Dale Allen for their work in redesigning Portsmewth s order processing system,
which made it necessary fo sariple and analyze all product priov to fransfer to eustomer cylinders, The change
was gecomplished in an expedient and orderly manner to permit all shipmenis to contirue on schedule and in
specification. The team was led by Mark Cowdeel. Members pictured include Dave Knittel, Eleanor Brackman,
BeckylcGraw, Allen, Nita Moore, Susy Phipps, Sherry Thompson, Debbie Sullivan, Garp Eisnasgle, and Poul
Simpson.  Not pictured ave Barry Carlson, Deon Hoover, Roger Robinson, Pauline Swearingen, Melonie
Valentine, Monica Williams, Lioyd Wilson, Diana Yaies, Bill Jones, Sue Uhrig, Connie Wheeler, Craig Barker
and Dick Sparks.

Paducah’s December Teans of the Month members Larry Conlowright, Dale Hofér, Tony Hollis, Dar Logsiter,
JimMeadors, Lareybyrick, Ricky Waison and Mike Weatherjord, all Chemical, Ulilities and Power Operationis
Division employees, pose with Deputy Plant Munager Howard Pelley, The feanm wos recognized for developing
a United Hazardous Material Resporise Decontamination Line.”” The team sow a need for a new system afier
working several years with the existing system thas required lengthy setup and stvike-down time. The new systan
consists of an all-in-one wnif that allows the response teani the ability lo expedive the set-up time during an
emergency sitration. This new Line is now @ major parl of the Haz Mal response.
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Team wins Award of BExcellence at Paducab

DeVern Anderson, Linda Davis, and Robin Scannelia, Safety and Health Division; and Michael Coates, Pat
Mosley, Wanda Reep, Fred Thompson and Ann West, General Plant Support Division, received Awards of
Excellence at Paducah for theiv work in disposing of surplus muterial. They were responsible for the handling,

radiological monitoring, loading and sucoessful offsite shipment of two kundred tons of surplus, idle and scrap

material. They managed this without a single infury, envirommental insult, or release of confaminated material

or equipment. Thirty-three additional vehicles and a scrap tanker were also removed from the plant site.

Because of thelr work, the plam looks much better and has avoided a huge polential waste handling/liability

cost.

Paducah presents Awards of Excellence

Joe Gorline, Kevin Lindsey and Percy Johnson, Cascade Operavions Division, received Awards of Excellence
for their outstanding response to a small wood fire which they detected at a cocling tower that was under
construciion. If not for their quick action, it is very likely the cooling tower, whick was nearly three-fourtis
Finished, would have been destroyed, The completed value of this tower is 34 millioa.

More Padueal Awards of Excellence
Berty Green, Ron Taylor and David Sheehan, Chemical, Uliliiies and Power Operations Division, received
Awards of Excellence for leading an initiative o implement a new nonfirm power agreement berween USEC and
Tennessee Valley authority. This team helped resolve several operational and billing problems associated with
the agreement, During she first three months since it began, the new agreement has resulied in cost ovoidances
of $800,000. Annual cost savings are expected 1o be more than £2 million.

Anderson wins

Paducahk Award of Excellence

Keith Anderson, Utilities Departiment, received the
Award of Excellence for introducing innovative ideas
Jfor environmental issues and helping the plant reduce
and prevent noncompliances in all envirommenial
areas. Keith is o member of the plant’s Kentucky
Pollutant Discharge Elimination System (KPDES)
Connnitiee that hos been asked 1o facilitate the issu-
ance of a new waler permit that has cost-effective and
ackievable effluent limits. He has worked diligently
and been o driving force on reducing high lempera-
ture sources through elimination or verouting rather
than resoriing fo the more expensive effluent treat-
ment methods, Keith has also been instrumental in
replacing oil contaimment dams, testing the carbor
dioxide system for pif control and ina PCB investiga-
tion at one of the outfalls.

Sobl wins Paducah Award of E@eEEcs‘aw

J.12. Sohi, Nuclear Safety, received the Award of Excellence for the leadership, commitment and cusiomer
service he displayed while creating the plant's Nuclear Regulatory Commission ceriffication application. J.1D.
accepled this major assignment inaddition to his regular responsibilities as a nuclear safely criticality engineer,
He worked long hours fo meel the many project deadlines and to complete assignments and did so in a
cooperative and gfficient marster,

Bednarczyk receives Portsmouth

Award of Achievement
At left, Jay Bednarczyk from the Technicel Opera-
tions Division receives the PORTS Aword of Achieve-
ment from Plant Manager Dale Allen in November.,
He was honored for cutstanding techrical sepport
during the recovery efforts of 31 cells of the end of
June,

At right, Bl Flanagan of the Police Department
received a PORTE Award of Achievement in Novem-
ber from Flant Manager Dale Allen. He was horored
Jor serving fellow man and the plant by sharing his
bumor with southern Chio el various community events
as well az during plant activities, including the 40-
year anrifversary of production. Josie Fagan {ned
pictured) also received the award for providing her
musical walents 1o the people of southern Chia, Bill
andJosie often work iogether to provide an enteriain-
ment package fothe plant and fo the local conmunities.

Chip Walder recetved the PORTS
Award of Achievement for sexving
for aone-year period asboth USEC s
Safety and Health Site Representa-
tive and the Avea Safety Representa-
tive in the 3333 Process Building,
sffectively doing two full-time jobs.

- Sid West recoived the
AwardolAchievementio
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Elle Jean Parler has boen assigned to
the Plant Manager’s Continuing Improve-
ment Staff. [nthis role, she will be provid-
ing organization leadership for business
restrocturing, including programinatic re.
sponsibility for cost reduction, work and
process evaluation, and new business ideas
and inftiatives. She reports to Plant Man-
ager Dale Allen,

Parker came to the Portsmouth plant in
May 1924 as Departineni Manages, Inte-
grated Planning and Scheduling. Shecame
to theplant from the Departinentof Energy's
Oak Ridge Y12 Plant where she had served
as 3 Maintenance General Supervisor in
the Facilities Management Organization,
Prior to that, she had been a Business
Development Project Leader for ¥-127s
Site Management Organization. She was
also an Electrician for Rust Engineering
for five years,

Parker, an OQak Ridge native, graduated
in December 1993 with a bachelor of sci-
ence in organizational management from
Tusculum College in Greeneville, Tenn.

Amember of the National Management
Association, Parker has also served as a
mermber of the International Brotherhood
of Electrical Workers, Local 270, since
1980, In addidon, she hag earmned & Y12
Award of Fucellence, a Martin Marietta
Energy Systems award, and a Department
of Energy Award of Excellence for her
work in mainienance work control, work
forcerestructuring, and maintenance iraple-
mentation plan workshops,

George I, Shoemaker hasbeen named
Superiniendent, General Engineering, at
Portsmouth. He reports to Chuck Harley,
Division Manager, Technical Operations.

Shoemaker cameto Portsmouthin April
1977 35 an Engineer in the Civil Engineer-
ing Department, In August 1980, he be-
came a Oas Centrifuge Ennichment Plant
{GCEP) Staff Engineer and then a Sendor
Engincer in GCEP Project Management in
October 1984, Hebriefly served asa Sendor
Engincer in the Recycle and Assembly
Design Engineering Department before
becoming a Senior Engineer in Diffusion
Project Management in August 1985, In
October 1989, he became an Enginees,
Specialist and later an Engineering Project
Manager in the Enrichment Projects Coor-
dinatton Office until he was promoted to
Depariment Head, Project Management in
June 1991,

Shoemaker graduated in March 1977
from Cio State University with a bachelor
of science in civil engineering. Before
coming (o the plant, he worked for
Westinghouse Eleciric Corporation and
the Complete General Construction Come
pany. He also served in the U8, Air Force
from 1966 10 1970,

He and hiswife, Gwen, livein Circleville,
He has two childven, Eric and Jason,

Fobn Claveon Fones Jr. hasbeennamed
Drepartment Superintendent, Financial
Services, at Portsmouth, He reportsto John
Henricks, Division Manager, Business
MManagement,

Jones came to the Portsinouth plant in

&

August 1980 as a Cost Accountant in the
Accounting Department. He held various
positions in that depariment until being
named Department Head in Ociober 1996,
He graduated in June 1980 from Chio
University with a bachelor of science in
business administration. Also in 1980, he
was indacied inte Beta Alpha Psi, a na-
tional accounting fraternity. Hebecame a
Certified Public Accountant in 1985, In
June 1988, he received his master of sci-
ence in business adminisiration from Ohio
University.
He iz a member of the Ohio Society of
“ertified Public Accountants and the Insti-
tute of Management Accoundants. Inaddi-
tion, he serves as a board member of the
United Way of Jackson County and the
Jackson Chamber of Commerce.
Jones and his wife, Mitzi, ive in Jack-
son with their two sons, Adam and Aaron.

Deborsh A, Ball has been named De-
partment Manager, Laboratory Quality
Assurance, at Portsmouth. She reports o
Chuck Harley, Division Manager, Techd-
cal Operations,

Ball came to the plant in November
1988 as a Technical Assistant in the Pro-
cess Services Department. In November
1989, shebecame al.aboratory Technician
i the Environmental and Indusirial Hy-
gienelaboratory. Shebecamean Environ-
mental, Safety and Health Specialist and
Chemical Hygiene Officer in January 1991,

Ball graduated from Shawoee State
University in 1984 with an associate of
science degreein Medical Laboratory Tech-
nology. In 1988, she received a bachelor of
science in education from Chio University,
graduating Summa Cumn Laude.  She is
presently pursuing g master’s degree
through the Mational Technological Uni-
VEIsity.

Balt is a member of Phi Kappa Phi and
the American Society of Clinical Patholg-
gists,

InMay, she received an Award of Excel-
lence from Maniin Marietta Utility Ser-
vices, Inc,

She and her husband, Herman, live in
West Portsmouth, She has four children,
Tracee (Howell), Berman I, Cannon, and
Crystal.

Ken Whittle has been named Deopart-
meni Manager, Integrated Planning and
Schedunling, at Portsmouth. He reports to
Buck Sheward, Division Manager, Cas-
cade Operations,

Whittle came to the plant in Septemaber
1992 a5 a Health Physicist. In April 1993,
he was assigned as Technical Staff Super-
visor of the Health Physics Departinent. He
was promoted o Assistant Department
Manager of Health Physics in Sepiember
1993,

A native of Chicago, 111, Whittle came
to Portsmouth afier more than 10 years in
the U.S. Navy.

He lives in Chillicothe with his wife,
Pam, and four daughters, Cassandra,
Asheley, Jacquie, and Kenny.

&

Pavler

Shoemalker

Sonesy

Bali

Whittle

strative Promotions

Lawler

Giltner

Crandail

Paducah

Terris Smith {(no photo available) has
been promoted to Factlity Coordinator for
the C-333 Building in the Cascade Opera-
tions Department at Paducah, reporting to
Kelly Stratmever, Depariment Manager.

Brian Giltner has besn promoted (o
Supervisor of the Civil Engineering Sec-
tion in the General Enginesring Depart-
ment at Paducah. He reporis to Gary
Holland, Departinent Manager.

Linda M. Jones has been promoted o
Packaging and Transportation Manager in
the Materinl Services Deparimrent ai
Paducah. She reports {e Linda Pahd, De-
partment Manager.

Chad Jeyce has been promoted to En-
vironmental Tracking and Compliance
Coordinator In the Support Services De-
partment of the Enwvironmental and Waste
IManagement Dhvision at Paducah. He
reports o Jimmy Hanking, Depariment
Manager.

Portsmounth

Willizm J. Lawler has been promoted
to Supervisor, Environmental and Waste
Management. He reports to Pam Potter,
Department Manager, Waste Compliance.

Gary M. Crandall has been promoted
to Supervisor, Enginesring, in the General
Plamt Sapportdivision. Hereportsto Grepgg
Peed, Department Manager, Main{enance
Enginesnng/Technical Support.
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Jaynebecomes ASQT Certified Qual-
ity Aunditor-Tim Jayne, a Sentor Staff
Anditor in Portsmouth’s Independent As-
sessment Departmoent, has successfully
passed the American Society for Quality
Control (ASQC) Certified Guality Auditor
(COA) examination. ASQC isa non-profit
education and scientific society composed
ofmorethan §30,000 members in the ficlds
of guality control, reliability, inspection,
research and development, statistics, engi-
neering, and related fields, ASQC’s certi-
fication program recogizes and encour-
ages competence of guality managers, en-
gineers and technicians, thereby enhanc-
ingtheir positionsin the professional fields.

Jayne came to the Porfsmouth plant in
September 1970 as an Instrument Appren-
tice. He became Instruwent Maintenance
First Class in January 1974, fn Aprit 1977,
he was promoted to Instrument Foreman in
the X333 Process Building, and he even-
tually held that same position in each of the
three process buildings. In August 1947,
e became Instrument Foreman for Secu-
rity. Hewag promoted to Geperal Supervi-
sor, Instrument Mainienance in May 199]
and became a Technicyl Advisor in the
General Plant Support Division in Novers-
ber 1992, He has served in his current
position since November 1993,

Fayne completed an apprenticeship in
instrument maintenance at the plant in
1974, receiving his Journeyinan's Card,

Jayne has been a member of the ASQU
since 1993, Heisalso a memberof the First
Baptist Church in Waverly.

He and his wife, Jackie, who works in
Portsmouth’s Procedures Sysiems Man-
agement Departoment, five near Lucasville.
He hag two children, Gwendolynn and
Timothy.

Three Porismouth employess get their
CEPs--Three members of Portsmouth’s In-
dustrial Hygiene and Safety Department
vecently completed all regquirements for
certification as a Certified Safety Profes-

&

sional (C5P). This certification is awarded
o individuals who meet academic and
professionsl safety experience requirements
and pass two, severn-hour exarninafions,
Theseexaminations cover engineering and
management aspects of safely, applied safety
sciences, legal and regulatory matiers, pro-
fessional affairs and ethics, and other matiers.

Banicl §. Charles, a Safety Engineer in
that department, came io the Portsmouth
plant in May 1979 as an Environmental
Surveyor In the Indusirial Hygiene and
Health Physics Diepartinent.  In Oclober
1982, he became a Foremary/Training in-
structor in the Froduction ivision at the
Gas Centrifoge Borichment Plant (GCEP).
In September 1986, he began work at the
Westinghouse Materials Company of Ohio
as a Technologist in its Capital Projects
Department. He returned to the plant in
July 1987 as a Safety Engineer in the
Industrial Safety Departroent.  In March
1991, he ransferred to the Event Investiga-
tions Departiment as a (Quality Assurance
Specialist, InMay 1993, he returned (o his
position as a Safety Engineer.

Charles received a bachelor of science
i biology from Bowling Green State Uni-
versity in 1973, In 1989, he received a
masier of science degree in safety from
Marshall University.

Before coming to the Portsmouth plant,
Charles served as a biology and environ-
mental science teacher at Worthwest High
School for five years.

He lives in Lucasville with his wife,
Ruth, Depariment Head of Portsmouth’s
Euwvironmental and Industrial Hygiene
Laboratory. They have two daughters,
April and Kelly,

Steve Holder, a Senior Safety Associ-
ate, came io the Portsmouth plant in Sep-
tember 1991, He received a bachelor of
s¢ience in chemistry from the Undversity of
Tennessee at Chattancoga in 1987,

Holder formerly scrved as Manager of
Safety and Regulatory Affairs ai Taylor
Laboratories, Inc,

@ gl @

Holder

Amnderson

Wikdivman

Developing a safety program tailored to
meet their special needs has helped
Paducal’s Safegpuards, Sccurity and Emer-
gency Services (SS&ES) Division reduce
the nomber of accidents and injuries its
people experience at work and at home.

Last January, the plant’s Safety Depart-
ment asked each division (o develop a
gafety action plan. Divisions were encour-
aged tobe innovative in addressing specific
concerns and tobuild inincreased personal
responsibility and asccountability.

Jevome Mangfield, Emergency Manage-
ment, serves as safety coordinator for
5S8&FS. He and division manager Tom
Hines reviewed the previous safety plan
and found several arcas where they thought
it could be improved. Hines asked ihe
division’s Salaried Employee Council to
getinvolved with the planning as well. The
Council appoinied a Safety Committee to
help supportthe Safety Action Plan, Mein-
bers inchude Butch McKinney, Lo’ Anne
Carrigan and Pearline Wiggins,

“We're a very diverse organization,”’

Mansfield explained. **We have security
police and fire drivers who frequently en-
counter hazards during their work, and we
alse have Nuclear Accountability staff,
whose work is dope almost entirely in an
office situation, We have people who are
cerified emergency medical techniciansg
and people with no background at ali in
first aid or cmergency response, so provid-
ing interesting safety training can be a real
challenge ”’

It soon became obvious that the stan-
dard davtime monthly safety meeting was
niof an effective way to communicate safety
information because so many of the siaff
are shift workers. Under the new plan, the
routine meeiings went from monthly to
quarterly. They were replaced with indi-
vidual departmental safety meetings.
“People are more involved in developing
waye to share safety information,”’
Mansfield said.

Safety poals were set for the coming
year. A safety slogan was developed and a
wlan devised for quick resolution of safbty

suggestions within the division. Each
month: a designated SS&ES department
develops a safety {raining program and
pravides copies to other depariments. The
cach department is responsible for devel-
oping the remainder of their meeting
agenda, and for reporting attendance and
the reasons for any absences.

“This way the departments can budld
safety meetings that are applicable to their
particular work hazards. They enjoy the
mestings meore because they are more per-
sonal,”” Manstield said. More people getto
take part in planning meetings, leading to
increased accountability, he added.

The nwnber of S8&ES Gecupational
Safety and Health Administration {OSHA)
recordable injuries/ilinesses is down from
14 in 1991, 1992 and 1993, 1o just four
through August of this vear. There has
been only one OSHA lost workday case this
year, down from a high of seven in 1992,
There havebeen no off-the-job injuries and
oy four first-aid injurics for SE&ES ome
ployees this year,

Richard R, Wildman, alsoa
Senior Safety Associate, came
t¢ the plant in June 1991, In
1973, Wildman received abach-
elor of aris degres in industriat
education from Fairmont State
Collepe. In 1984, hereceived an
associate of arts degree in safety
technology from the Commu-
nity College of the Alr Foros at
Maxwell, Ala. He received a
masterof science inoccupational
safety and health from Marshall
University in 1986,

Wildman's past experience
mchudes serving as a County
Coordinator/Emergency Ser-
vices Director for the Wetzel
County (W, Va.) Commission, a
Radiclogical Defense Officer for
the West Virginia Office of
Emergency Services, a2 Chemi-
cat Operator for E1 Pupont,
and a Safety Associate for the
Union Carbide Corporation, He
also has several years of experi-
ence with the Army MNational
Guard and the Air Mational
Guard.

A member of the American
Society of Safety Engineers, he
is & former president of the West
Virginia chapter,

Wildmanves in Waverly with his wife,
Charlene, He has three children, Chasity,
Marsha, and Barbara.

The Hoard of Certified Safety Profes.
sionals (BUSP) has awarded the CSP des-
ignation since 196%. Individuals st be
recertified every Give years. BOSP, located
in Savoy, I, is sponsored by sbx technical
societies: the American Society of Safety
Engineers, the American Industrial Hy-
glene Agsociation, the Systern Safety Soci-
gy, the Society of Fire Protection Engi-
neers, the Mational Safety Council, and the
Institute of Indusirial Engineers.

Anderson receives ACA certification
- Hal C, Anderson, Compensation Man-
ager at Paducah, recently earned the Ameri-
can Compensation Association’s (ACA)
Certified Compensation Professional des-
ignation,

The cerification reguired successfully
passing a series of comprehensive exami-
nationsdesipned (o measurean individual's
knowledge of compensation management
theory and practice.

The program of study covers such sub-
Jects as quantitative analysis, legal compli-
ance, program design and administration,
accounting and finance and strategic plan-
ning.

Anderson has worked at the pland since
1989, first in the Training Departient,
then i Human Resources. Before joining
the company, he was Training Manager for
General Tire in Mayfield and Vocational
Dean at Shawnee Community College in
southern [inois.

ACA is made up of more than 15,000
professionalsengaged indesigning, imple-
menting ared mamaging employes Compen.-
sation and benefits programs. Its members
represent all levels of compensation and
benefits management in a wide range of
indusiries and service organizations, ACA
was founded in 1955
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Paducah

Together, Martin Marietta and Paducah
einployees raised $130,901 for United Way
agencies in seven area counties during the
1994 campaign, a $6,595 increase over last
year.

The totalinclodes $95,231. 1 Linpledges
from Paducah Gascous Diffusion Plang
employees, $18,170.01 in pledges from
Martin Marietta Energy Svstems employ-
ees and $17,500 from Mariin Marietia
Corporation.

“We are extremely proud of this effort
and very apprecialive to evervone who
contributed and 10 the many who worked
on the campaign,” said Jim Lewis, United
Way Co-Chair, “*Our Campaign Commit-
tee was very active and willing to i1y new
thrings and I think that paid off.”’

The Business Management Division and

2

Dhick Veazey, Paducah’s Technical Operations Division Manager, serves up lunch to David Winlder, Security

the Plam Manager’s Division both had 100
percent participation in United Way giv-
ing.

The counties that benefit are McCracken,
Ballard, Graves, Marshall and Carlisie
couniies in Kentucky, Massac County in
Hlinois, and Mississippt County in Mis-
souri. Some employees participate through
regular payrotl deduction while others make
& one-time donation.

Divisionr coordinators for the 1994
Paducah Campaign include: Shirley Lasnier,
Business Management; Lesa Crouch, Hu-
man Resources and Information Manage-
ment; Rick Willizms, Technical Services;
ApritFisk, Safeguards, Security and Emer-
gency Services; Charlotte Powell, Cascade
Operations; Billy Vaughn, General Plant
Support; Richard Dilaurs, Quality Assur-
ance; Sonny Semmers, Environmental and

Police. Dickjound himself behind the counter as partof a United Way findraiser. Here's how it worked: people
were asked to submit drowings of their favorite division managers which were then displayed every day in ihe

cafeferia; employees were encouraged io

“vote'’ for their fuvorite drawing by dropping pennies in a

cortribution jar; the three fop voig-geiters became honorary servers, All the money collected went to United Way.

Waste Management; Roger fames, UE Pro-
cedures; Lisa Woods, UE Training; Wanda
Hurt, Safety and Health, Doug MceGill,
Chemical, Utilities and Power Operations;
and Brad Haralson, Technical Operations,

Portsmowth

The Portsmouth plant raised more than
$92,600 to benefit arca citizens during this
year’s United Way carapaign at Portsmouth,
Employees of both Martin Marietta Utility
Sexvices, Inc., and Martin Marictia Encrgy
Systems, Inc., (ook part in the campaign
which concluded with the allocation of
funds to local United Way representatives
and recognition of solicitors at a special
fancheon on November 1.

Acorporate gift of §18, 500 was added to
employee pledges of $74,059.84 for a total
distribution of $92,559,84 as follows:

Jackson County--37,855.46; Pike

County--$23,171.28; Ross County--
$26,382 89, Scicto County--$32,187.65;
and other counties--$2, 962 .56,

The Utility Services Steering Comypit-
tee congisted of Frank Bullock, Chairper-
sory, John MoCormick, Assistant Co-Chair-
person; Kristy Landman of the United Plant
Guard Workers of America (UPGWA),
{ocal 66, Assistant Chairperson; lisa
Tidrick, (ffice Manapger; Vicki Richard
and Bonne Mullins, Financiers; and Angie
Duduit, Publicist. The Energy Systems
Steering Committee included Jerry Moore,
Chairperson; Ralph Nolfi, Assistant Chair-
person; and Sara Blume, Office Manager.

Muore than $2 468, 500 has been contrib-
uted to United Way by Portsmouih Gaseous
Driffosion Plant employees and operating
contractors since 1953,

Portsmonth's MMUS steering commitiee and division represenitatives for this year's United Way Campaign
included (kneeling) Frank Bullock, Chairpersen; John Steward, General Plant Suppors; John MoCormick,
Assistani Co-Chairperson; Dave Duavis, Security; Rusy Foster, UE Central; (standing) Vicki Richard, Finan-
cier; Kristy Landman, Assistont Chairperson and UPGWA representative; Jernifer Moore, Evvironmental and
Waste Management; Vickie Railiff, Cascade Operations; Susan Rumfield, UE Procedures; Cathy Williams,
Plant Manager's Gjfice; Rita Fairchild, Central Procurement; Lindo Ciraso, Business Management; Plant
Manager Dale Allen; Bornie Mulling, Ninancier; Marilyn Hairston, Quelity Assurance; Kathy Huichizon,
Chemical, Utilities and Power Operations; Paula Downey, Technical Operations; Angie Duduit, Publivist; and
Lisa Tidrick, Officeddanager. Not pictured are Diana Tacken, Training: Sue McKenzie, Humon Resources, Jim
Mossbarger, Central Firance; and Cyathia Quillen, Suféety and Health.

Children like these from ihe Paducah Day Nursery benf.ﬂr Jrom oy United Way contributions.



DECEMBER 1994

URANIUM ENRICHMENT NEWS

Page 9

Figek inf Paducak’s Sharon Beardsley, Janitorial Services, collects
white paper for recycling in the Administration Building. Fachioffice
has cans for white paper, affice pack (includes colored paper, Posi-it
nctes, ete,) and for 'trash,”’ paper that is unsuitable for recycling.

The janitors empiy the cans on a rotating basis.

Paducah

Paducaly’s Waste Minini-
zation Frogram got a boost in
fate Uctober when, afier
months of planning and prepa-
ration, the plant began recy-
cling paper with a pilot pro-
gram in the C-100 Building.

The plant’s Paper Recycling
Center wasofficially dedicated
in early December with a
nbbon-cutting ceremony i-
tended by USEC and DOE rep-
resentatives, MMUE and
MMES management, Union
feaders and Waste Manage-
ment and Janitorial siaff

Speaking to the group gath-
ered for the ceremony, Polston
applauded the work of the
people invelved in the recy-
cling programs and urged that
effortiocontinue, **Pdiike for
us to be known as the ‘recycle
plant,””” hesaid. Environmen-
tal and Waste Management
Dhavision Manager Steve Shell
said he really appreciated the
plantwide sapport the recycling
effort has received.

Just under 5000 pounds of

white paper havebeen collecied from C-100
during the first five weeks of recycling,
The paper is being baled then will be stored
in a trailer antil a full Joad accurmulates,
The paper will be shipped to a mill in
Cingcinnatt for recycling,

White paper, mixed paper and card-
board are being collected.  People who
work in the collection areas have met with
representatives from the recycling com-
pany and Waste Management stafl 1o learn
how o properly separate their waste paper.
Extra trash cans and roll-out bins have
been delivered to work areas to faciliiate
the process.

Paper recycling is irnportant to the plant
because it helps reduce the amount of waste
headed for the landfill. Terry Fletcher,
Waste Minimization Program Manager,
Environmenial and Waste Management
Division, said that while there are costs
associated with startup, over the long-term,
the Paper Recycling Program will support
itself because the income from the paper
sold will pay the collection costs. Current
disposal costs at the site landfill are around
200 per ton,

Other buildings around the plant will be
added io the program in coming weeks as
more people are trained.

AFotal Quality Management Recycling

&

lational Breast

Forty-six thousand women die of breast
cancer every year. In fact, one in nine
American women will develop breast can-
cer during her lifetime, according to the
American Cancer Society, The number of
breast cancer cases kas increased by about
fhres percent per vear since {980, In 1993,
182,000 women learned they had breast
CANCET.

Regular mammogram and breast
self-examinations could prevent as many
as 30 percent of all breast cancer deaths.
Orctober was National Breast Cancer Aware-
ness Month, a time when people are urged
to learn more about breast cancer and how
o prevent it. Both plants provided special
services during the month, aimed ai help-
ing employecs yecognize breast cancer’s
early warning signs.

Paducalk

Paducah’s Health Service Depariment,
in conjunciion with ihe American Cancer
Saciety, held four sessions on breast cancer
and breast self-examinations. FEach ses-
sion included a short film, the developmerit
of lump detection and discrimination skills,
explanation of the proper examination fech-
nigue with practice on manufactured breast
maodels and time for questions. The ses-
sions were set 56 as to accommodate every-
one, regardless of their work shify,

Portsmeouih

During October and the first part of
November, female employess at Portsmouth
had the opportunity (o obain mammograms
paid for by the company. This was the
second conseoutive vear that this program
wag offered by the Health Services Depart-
ment a8 part of the plant’s observance of

ARCCYy A

Portsmouth Health Services personnel pose wish stafffrom the Southern Ghio Medical Center s (SOMC) mobile
mammography unit. The unit came to the Porismouth plant during National Breast Cancer Awcareness Movth.
Shenwn from lefi to right are Debbie Gedgon, Department Admintstrator, Health Services; Ginnie Wagner, o
regisiered aurse for Health Services; and Susan Wells and Karen Hafer, both of SOMC..

National Breast Cancer Awarcness Month.
More thian 190 mammograms weredone by
regisicred mammography technologisis
irom the Southern Chio Medical Center
{SOMC) in its mobile mamimography unit.
Ed Cramer of the plant’s Purchasing De-
pariment made the arrangements for the
maobile mammopraphy unit (o come fo the
Portsmouth site.

Ginnle Wagner, a registered nurse in
Portsinouth’s Health Services Department,

also conducted self breast examination
{SBE) fraining for more than 230 employ-
ees, including a special session for male
employees to enable them to pass this infor-
miation along fo their wives. The sessions
featured presentations by plant employess
who have survived breast cancer. They
spoke about their own personal experi-
ences with the disease and the imporiance
of SBE,

Team hasbeen working clasely with Waste
Management since February 1993 on pa-
per and cardboard recycling issues, Team
leaders are Terry Fletcher and Mike
Tennings with John Dew acting as facilita-
tor. Tearn members include Lloyd Drake,
Mike Zeiss, Marsha Harrds, John Dixon,
Draane Sikes, Jim Holm, Ricky Crimem and
Jesse Glissor. Cathy Tidwell in Purchas-
ing played a critical role in obtaining a
recycling contract that generated proceeds.
Previous recycling contracts in Qak Ridge
required Martin Marieita to pay the recy-
cler for service.

Wastc Management has focused on re-
cycling asa way of reducing or eliminating
wasie streams, To date, 18 different waste
products are being recycled and by the end
of 1995, that total should grow to 25 or
more. Since Jamuary, Paducah has re-
cycled 11,280 pounds ofbattenies; 123,775
pounds of clean scrap metal; 16,173 fluo-
rescent light bulbs; and 6,906 pounds of
aluminum beverage cans. PGDP also re-
cycles used oil and cafetenia grease,

Portsmeouth

Since September 1991, more than 138,800
pounds of aluminuim cans have been re-
cycled at Portsmouth, resulting ina savings
of approximately 113 cobic yards of land-
fill space aswell as an aveidance of $13,562
inonsite landfill management costs. Since
Novermber 1991, more than 160,600 pounds
of cardboard has been recycled, saving
more than 1,224 cobic yards of landfill
space and avoiding more than $146,800 in
onsite landfill management costs.  Ap-
proximately 45,830 pounds of lead acid
batteries have beest recycled since Septom-
ber 1993, and more than 17,200 pounds of
fleorescent lights have been collected and
recycled since November 1993,

Portsmouth has been active in imple-
menting additional pollution prevention
and waste minimization initistives as well.
These have included a reduction in Con-
tamination Control Zones, implementa-
tion of latex painds, elimination of silver
nitrate solotion in reproduction, used oil
recycling, wood pallet reuse, laser jet car-
tridge recycling, instatiation of hand dry-
ers, acrosol can purchase prohibition, haz-
ardous chemical substitution, prescreening
of purchase requisitions for hazardous
chemicals, and implementation of desig-
nated siaging arcas to remove packaging
material prioy to material entering radio-
logical areas.

In addition, Portsmouth is pursving
additional pollution prevention and waste
minimization opporbanities which include
high pressure sodium bulb recycling, mer-
cury vapor bulb recycling, nicad batiery
recycling, and onsite rag laundening. Ef-
forts are under way to develop a cost effec-
tive paper recycling program as well.

These pollution prevention and waste
minirnization initiatives could not have
been realized without the continued cone-
mitment and support from all the divisions
at Portsmouth,

Editor's Note:  Mary Delay of Porismouth's Waste

Operations and Techuical Support Department con-
iributed to this article.
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National Chemistry
Week celebrated by
Paducah ACS members

“Chemistry and chemicals are an es-
sential part of our lives. Working with
chemistry and science can be fun and inier-
esting.”” That was the theme of the 1994
Wational Chemistty Week FEduocational
Program offered by the Kentocky Lake
Sectien of the American Chemical Society
{ACSE).

More than 1400 fourth-grade students
in 16 local schools were visited by (eams of
chemists and techmcians from the Paducah
plant and Murray State University during
WMationat Chemistry Week, November 612,

“Siudent participation is an essential
part of the presentation,”” said John Price,
2 chemist in the Analytical

Students follow the direction of their visiting chemists
io make “'GAK, " a gelatinous subsiance created by
mixing a polymer and a crosslinker, GAK is very
similar to ¢ commercially available children's prod-
uctcalled “Slime, " and proved very popuiar with the
Jourth-graders. Belowis a thank you letier from one
of the studenis,

Laboratory and ACS mem-
ber, “‘Kids get hands-on ex-
perience learning the differ-
ence between acids and bases
using vegeiable indicators
and have the opporfumity 1o
make a gelatinous sliine by
mizing a polymer with a
crogs-linker,”” Price ex-

plained. DQ popes A Yy Ghew sk i
e e b ordh L D el
try and science to children, L c:&m veolly Ved ""Mﬁ‘ﬁ Yo prueed

help dispel ““chemophobia™
and to educate the poblic on
chemistry, chemists and
science-related fopics.

Mational Chemisiry Week
programs are sponsored by
the American Chemical So-
ciety and MMUS.
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Jigm H, ey, Oil, Chemical, & Afomic
Worker Union Representative, Local 3-550,
has been appointed to the Kentucky Safety
and Health Network Board of Directors,
The Metwork represents labor, business,
gevernment, and education. 3t has more
than 750 members whose work is devoted
1o chminating workplace inguries and ill-
nesses.  MNetworle objectives are: (o safe-
guard Kentucky s working menand women
from those job-related hazards which
threaten personal safety and health; (o ac-
tively support rules, regelations and laws
designed to eliminate injurics and illnesses
which result from human or mechanical
errors in the workplace; (o conduct a vigor-
ot and confinuing program of education
for business, labor, education, and govern-
ment, designed to focus atiention uwpon
these bazards and how they may be avoided
through cooperative efforts; and (o provide
specialized services designed to assist mem-
bers inestablishing and maintaining effec-
tive safety and heahth programs, Keyisa2d
year QCAW member, and has served asthe
Union Representative {or Environmenial,
Safery, and Health for 761 hourly workers
for the last 5 years.

Carla MeElya, UE Procedures, has
Deen selected the 1994/1995 Secretary of
the Year by the Paducah-Kentucky Lake
Chapter of Professional Secretaries Infer-
national (P51, She has belonged to PSE
since fanuary 1994,

Porismouth

By, David Manuia, a Hescarch Stadl
Member in the Chemical Technology De-
pariment, has been named to the Sterbing
Who’s Who Divectory, Exceutive Edition,
Sterbing Whe's Who is an exclusive orga-
nization that awards memberships to indi-

viduale who have exhdbited excellence and
preeminent leadership abilities in their
chosen field of endeavor. (Jualified indi-
viduals are granted 2 Hsting in the Sterling
Who's Who Direciory.

Dr. Manuia seceived his Phi in cheme-
istry in 1985 from the State Universily of
Mew York at Binghamton. He held a Post-
Daoctoral Fellowship in chemistry before
becoming Assistant Professor st Upper Iowa
University at Fayette in 1986 and st Shawnee
State University in 1989, His publications
in sgientific journals and presentations at
regional and National American Chemdcat
Socicty meetings cover the fields of phoio-
chernistry, spectroscopy, molecular struc-
ture, coordination chemistry and chemical
education. A resident of Pike County, he
hay worked at the plant since 1990,

{C‘mmm@é fmm pd.gc 2)

b e niethod of ;gmwumtmn ihat; &
D USEC will indertake has yet to.be
“determined. Manyissues stillnesd iy
ohe resolved before s gl récoind -
_-'_meﬂﬁatwrs 5 mdd ; USE{ wzii bﬁj'jﬁ
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ervice Milestones

December 19%4

Paducah

25 years— Dick Veazey, Don Koite, and Larry Alexander.

20 years— Bob Gill, Trent Griffin, William “Bill”" Harrison, Fred Mills, Gary Nance,
Ronnie Rudolph, Michaei Soper, Russell Viniard, Ron Sills, Steve Angelly,
Gary Bacon, James Bell, Warren Boss, James Dimino, George Fields, Don

P Hamilton, Fd Jamison, Dennis Stokes, Richard Wainscott, Jean Adams, Kim
Blaisdell, Larry Davis, Roy Davis, Randy Harris, Don Lents, Harold Logsdon,
Lonnie McReynolds, William “‘Bubba’ Moore, Donna Richards, John Ross,
Dorothy Starr, and Dave Waltmon

15 years— Mike Lockhart, David Rigdon, Ruby Tolivar, Howard Grief, Kevin Walker,
Linda Pahl, Mary Walker, Darryl Bentson, David Lassiter, James Harris,
Chris Slone, Frankie Leidecker, Janet Wennsticl (UE Central), Edward
Bixon, Danny Guminski (MMES), Tonya Griffith, Marla Kincer, and John
Morgan (MMES).

Portsmeunth

48 yesrs-- Richard W. Sparks and Betty L. Powell.

206 years— Harold E. Blaine, Earlin L., Costilow, Stephen M. Cupp, Thomas W. Henry,
Ronald E. Henthorn, James H. Kinker, David L. Riepenhoff, Valvis 5,
Tinstey, Daniel W, Ropers, Johin £, Thomas, Thomas §. Steart, Ronald R,
Magill, James O. Smith, Forrest . Noel, Nita J. Moore, Charlotte E. Litien,
Madeline C. Caudill, and Jeanne C. Cisco.

15 years-- Randy K. White, Billy R, Spencer, Albert . Neal, Michael ¥, Rinehart,
Michael J. Kelly, and Gregory W. Thoms,

% years - Bryan A, Jones, James W. Duicher, Jonna L. Jeokins, Elisabeth K. Gilbert,

Paducah
Jesse Butler Tyner, November 12, Hewas a Maintenance Mechanic and took an early
retirement i 1982,
Bobly Amos Abell, Novernber 12, He was a Maintenance Mechanic and took an early
retirernent in 1987,

Portonousth

Boger Bradshaw, 69, Lucasville, June 14, He was a Fireman when he retired in
Novembey 1981, Survivors inchude his wife, Betty, and his son, Philip (12730}, Editor’s
Note: We apologize for omiiting Philip’s name in an earlier issne of UE News.

Ray L, Walker, 69, Jackson, August 18, He was a Tanitor when he retived in April
[988. Burvivors include his wife Panline.

Willard Skaggs, 70, Waverly, September 9, He was 2 Maintenance Mechanic 1/C
when he retired in Yune 1986, Survivors include his wife, Marjorie.

Laurence H. Craft, 64, Quincy, Ky., September 16, He was a Goard in the Police
Department when he retired in February 1987, Survivors include his wife, Georgia,

duline ©. Perking, 29, Atlanta, Ga., September 30, from injuries sustained in a
motorcycle accident. He worked as a Computer Analyst at the plant from May 1990 1o
September 1992,

Charles ML ““Mac’ Hatchings, 66, Stow, October 5, Sorvivors include his wifs,
Lofa. He worked at the Portsmouth plant from 1977 to 1986, He was Administrator,
Medical, Safety and Environment, when he transferred back to Goodyear in Akron,

Larry Rague, 32, Chillicothe, Ociober 20, from injuries sustained in a car-motorcycle
accident. He was actively employed as a Health Physics Supervitor. Survivors include
his wife, Julie.

Charles C. Heobhs, 83, Waverly, October 27, He was an Electrician 1/C at the time

John A Farmer I, JodiL. Carter, Roger . Blevins, Gary L. Siiffler, Kenneth
1. Horsley, Jeffrey C. Kemp, Robin ID. Stone, Virginia K. Peters, and Denise

Jones (MMES).

P

loyees

Faducak
Movember 7
Michael Bradley Anderson,
Production Engineering,
Stardey Hugh Hunt,
Instnoment Engineering and Computer
Apphcations.

Witliam Clinton Ward, Accountant.
Charles Robert Zander, Jr,,
Health Physics.

William Thomason Shadoan,
Engineer, MMEE,
Movember 21
Brian Keith Johnson,
Analytical Laboratory.
Douglas Glenn Porter,
Engineering and Technical Support.
Robert Wade Robinson,
Environmental Monitoring.
Max Bryan Woods,
Environmenial Monitoring.
Becember 3
MMarlk L., Gnffin,
Production Engineering,
Misty K. Moniag,
Procedures Systems Management,
Julia L. Siniih,
Compliance Management,
Robert B, Thomas, GPS Electrical.
Portsmonth
November 21
Judy A. Miller, ‘000" Cascade.
Sharon B. Jennings,
Cascade Operations/Maintenance,
Ronald E. Smith Jr.,

Safety and Health Management.
Borothy Wauogh,

Heating, Ventilation and Air Conditioning.
Daniel W. Joosse and
Stephanie H. Siockham,
Health Physics.

Terry R. Dresbach,

Site Engineering Services (MMES).

Becember 1
Mark Swearingen,
Eavironmentzal Management (MMES).
Decensber 5
Dorothy M, Nichols, HEU Cascade,
Douglas I Cook, Tullus E. Crawford,
Donald G. Phillips, and Deidra C. Ray,
Site Enginecering Services (MMES).
Becember 19
Pronald B. Faust,
Independent Assessment.
Mark R, Miller, Purchasing,

ew Arrivals

Portsmouth

Son, Blake Alexander, Aupgust I, to
Gary and Alvita Roberts. Alvita works in
Information Support,

Son, Dirk Anthony, November 13, 1o
Todd and Teresa Chaney. Todd works in
ile Police Departiment.

Daughier, Molly Jo, Movember 18, o
Gary and Donna Crandall. Gary works in
Process Equipment Engincering, and
Donna formerly worked in the Nuclear
Materials Accounting Department.

Davghter, Audrey Beth, November 23,
to Seth and Brenda Patton. Seth works in
Instrument Maintenance.

Daughter, Kayla Lyon, Noveinber 23,
to Jeffrey and Beth Keener. Beth works in
Security,

Son, Larry Jay I, November 24, 1o Larry
and Robin Gardner. Larry works in Main-
tenance Administration.

Son, Bvan Scott, November 28, to Geratd
and Mary Howard., Gerald works in the
Cascade Process Balance Pool.

This is the last issue of UE News thas
will publish births. Waich SCOOP o
Porismonth and Fuside P at Paducah for
New Arrival news in the future.

of his retirement in March 1976, Survivors include his wife, Rita.

Paul F. Yinger, 82, Portsmouth, October 28, His classification was Materials at the
tiree of his retircment in November 1977, Survivers include his wife, Jessie.

Roy Walters, 75, Franklin Furnace, October 29. He was an Ingpector when he retired
in April 1981, Survivors include his wife, Marie,

Blanche K. Cales, 81, Greenup, Ky, October 31, She was 2 Secretary-Stens when

she retired in February 1975,

Edgeil 8. Knapp, 90, Frametown, W.Va,, November 6, Hewasa Carpenter 1/C when
he retired in Novemnber 1969, Survivors include his wife, Ruth.

igh-Performance Work Team Guide

(Continved from papge 4)

What i & charter?

The team’s charter defines what the
tean is to work on, the boundaries in which
it is to work, and some expectation of the
time in which the team isto accomplish its
task, Thecharter alsodefines whothe team
menbers are.

Tearn Members

A successful Project Team has mentbers
who represent all the areas or disciplines
that need input in order to solve a problem
or improve a systermn. If a team involves
both hourly and salaricd employees, there
will be an equal number of hourly and
salaried on the tcam.

Diagnostic fourney

The team’s role is (o diagnose what
needs ko be done to improve the system or
fix a problem. This means colfecting data,
using flowcharts, using statistical tools,
henchmarking, or other diagnosis,

Remedial Jowrney

The {eam’s role in implementing solu-
tions will be defined in its charter. Some
teams witl need to report their diagnosis
and recommended solutions te the Total
Quality Management (TOM) steering oom-
mittes in order to get resources to mple-
ment. Other tesms may work on issues that
are within the boundaries of the team to go
ahead and implement,

Project Teamn Chairds)

Each team will have a chair o provide
leaderstiip.  Teams involving hourly and
salaried people will have co-chairs from
the salaried and hourly ranks. Manage-
rent will assign the salaried co-chais. The
participating union leadership will assign
the hourly co-chair,

Kesponsibitity of Chisir{s)

The chair{s} will organize team meet-
ings, lead meetings, assure that minotes
are kept, and lcad the diagnaostic journey.
Team chairs will keep the team on track
and working within the boundaries and on
time, Team chairs assure that manage-
ment and wnion leadership is kept ap-
praised of thedr progress by providing min-
wies to union and management TOM coor-
dinators,

.ggu} -
= ) o
L
o G
S g
Sriva
gy [ ¥

£.0, Boxg2s
Plketon, Ohio 45661
Address Cormrection Requested
Flease Return Intact

Martin Marietta Utility Services, Ing.




